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Notes to the Financial Statements 

4. PEOPLE AND RELATIONSHIPS 

4.2: Key Management Personnel Remuneration 

Key Management Personnel are those persons having authority and responsibility for planning, directing, and 

controlling, the activities of the entity, directly or indirectly. OPC has determined the Key Management Personnel 

to be the First Parliamentary Counsel, the two Second Parliamentary Counsel, the General Manager Corporate 

Services and Chief Information Officer, the General Manager Publications, and three SES Drafters who were 

part of the Senior Management Team for a period greater than three months. Key Management Personnel 

remuneration is reported in the table below: 

  2023 2022 

  $’000 $’000 

      

Short-term employee benefits1 2,020  2,109  

Post- employment benefits2 314  325  

Other long-term employee benefits3 113  93  

Total key management personnel remuneration expenses4 2,447  2,527  

 

The total number of Key Management Personnel that are included in the above table are 8 employees (2022: 8 
employees). 

1. Includes salary, motor vehicle allowances, annual leave and SES experience loading. 

2. Includes superannuation. 

3. Includes long service leave. 

4. The above key management personnel remuneration excludes the remuneration and other benefits of the 
Portfolio Minister. The Portfolio Minister’s remuneration and other benefits are set by the Remuneration Tribunal 
and are not paid by OPC. 

 

4.3 Related Party Disclosures 

        

Related party relationships:     

OPC is an Australian Government controlled entity. Related parties to this entity are Key Management 

Personnel and other Australian government entities. 

Transactions with related parties:     

Given the breadth of Government activities, related parties may transact with the government sector in 

the same capacity as ordinary citizens. Such transactions include the payment or refund of taxes, 

receipt of a Medicare rebate or higher education loans. These transactions have not been separately 

disclosed in this note.  

Giving consideration to relationships with related entities, and transactions entered into during the 

reporting period by the entity, it has been determined that there are no related party transactions to be 

separately disclosed. 
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Notes to the Financial Statements 

5. MANAGING UNCERTAINTIES 

5.1 Financial Instruments           

        2023 2022 

        $’000 $’000 

            

5.1A: Categories of financial instruments           

Financial assets at amortised cost           

Cash and cash equivalents       1,193  891  

Goods and services receivable       4,354  392  

Contract assets       65  149  

Total financial assets at amortised cost       5,612  1,432  

            

Total financial assets       5,612  1,432  

            

Financial Liabilities           

Financial liabilities measured at amortised cost         

Supplier payables       355 324 

Total financial liabilities measured at amortised cost   355 324 

            

Total financial liabilities       355  324  

 

Accounting Policy 

Financial assets  

Goods and services receivables, and contract assets, are held in order to collect the contractual cash flows. Goods and 
services receivables are recorded at face value less any impairment. They are recognised when OPC becomes party to a 
contract, and has a legal right to receive cash, and are derecognised on payment. 

Financial assets at amortised cost are assessed for impairment at the end of each reporting period. Allowances are made 
when collectability of the debt is no longer probable. Comparatives have not been restated on initial application.  
 
Financial liabilities 

Suppliers are recognised at amortised cost to the extent that the goods or services have been received, irrespective of having 
been invoiced. Suppliers are derecognised on payment. 

The lease is recognised at fair value, net of transaction costs. This liability is subsequently measured at amortised cost using 
the effective interest rate method, with interest expense recognised on an effective interest basis.  
 
The net fair values of the financial assets and liabilities are at their carrying amounts. OPC derived no interest income from 
financial assets in either the current or prior year. 
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Notes to the Financial Statements 

5. MANAGING UNCERTAINTIES 

5.2 Fair Value Measurement 

  

5.2A: Fair value measurement 

    Fair value 

measurements 

at the end of the 

reporting period 

    2023 2022 

    $'000 $'000 

Non-financial assets     

Plant and equipment 459 695 

Leasehold improvements 1,461 1,710 

    1,920 2,405 

 

Accounting Policy 

Fair Value Measurement 

OPC property plant and equipment assets are valued at level 2 and 3 in the fair value hierarchy, while leasehold improvements 
are valued at level 3 of the fair value hierarchy. 

For those assets valued at level 2, the market approach has been utilised to determine the fair value. The market approach 
considered transactions and pricing data that has occurred in the principal market in arriving at fair value. The current 
replacement cost has been utilised to determine those assets valued at level 3. The current replacement cost approach reflects 
the amount a market participant would be prepared to pay to acquire or construct a substitute asset of comparable utility, 
adjusted for physical depreciation and obsolescence. 

OPC assets are held for operational purposes and not held for the purposes of deriving a profit. 

Revaluations 

All leasehold improvements, and plant and equipment, are measured at fair value in the Statement of Financial Position. 

Following initial recognition at cost, leasehold improvements, and plant and equipment (excluding leased ROU assets), are 
carried at fair value less subsequent accumulated depreciation and accumulated impairment losses. Valuations are conducted 
with sufficient frequency to ensure that the carrying amounts of assets do not differ materially from the assets’ fair values as at 
the reporting date. The regularity of independent valuations depends upon the volatility of movements in market values for the 
relevant assets. 

Each year, a review of the carrying amounts of assets is conducted. Where it is considered that the carrying amount of an 
asset at the date of reporting would materially differ from the fair value, an independent valuation is recommended. All 
leasehold improvements, and plant and equipment, is subject to a formal valuation at least once every three years.  

An independent materiality review was undertaken in 2022-23 by JLL Public Sector Valuations Pty Ltd.  

Revaluation adjustments are made on a class basis. Any revaluation increment is credited to equity under the heading of asset 
revaluation reserve, except to the extent that it reverses a previous revaluation decrement of the same asset class that was 
previously recognised through operating result. Revaluation decrements for a class of assets are recognised directly through 
operating result, except to the extent that they reverse a previous revaluation increment for that class. 

Any accumulated depreciation as at the revaluation date is eliminated against the gross carrying amount of the asset and the 
asset restated to the revalued amount. 

A reconciliation of movements and impact of the valuation on leasehold improvements, and plant and equipment has been 
included in Note 2.2A. 
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Notes to the Financial Statements 

6. OTHER INFORMATION 

6.1 Current/non-current distinction for assets and liabilities   

      

6.1A: Current/non-current distinction for assets and liabilities   

      

  2023 2022 

  $’000 $’000 

      

Assets expected to be recovered in:     

No more than 12 months     

Cash and cash equivalents 1,193  891  

Trade and other receivables 24,532  20,933  

Prepayments 186  140  

Total no more than 12 months 25,911  21,964  

More than 12 months     

Land and buildings 4,340  5,874  

Plant and equipment 459  696  

Computer software 10,593  7,932  

Prepayments 23  45  

Total more than 12 months 15,415  14,547  

Total assets 41,326  36,511  

      

Liabilities expected to be settled in:     

No more than 12 months     

Suppliers 355  324  

Other payables 4,862  438  

Leases 1,381  1,238  

Employee provisions 762  876  

Total no more than 12 months 7,360  2,876  

More than 12 months     

Leases 1,704  3,155  

Employee provisions 6,871  6,311  

Total more than 12 months 8,575  9,466  

Total liabilities 15,935  12,342  
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Appendix F: List of 
Requirements 

Appendix F: List of requirements 
PGPA Rule 

Reference 

Part of Report Description Requirement Location 

17AD(g) Letter of transmittal 

17AI  Letter of 

transmittal 

A copy of the letter of transmittal 

signed and dated by accountable 

authority on date final text 

approved, with statement that the 

report has been prepared in 

accordance with section 46 of the 

PGPA Act and any enabling 

legislation that specifies 

additional requirements in 

relation to the annual report. 

Mandatory Before table of 

contents 

17AD(h) Aids to access 

17AJ(a) -  Table of contents. Mandatory Pages i-ii 

17AJ(b)  Index Alphabetical index. Mandatory Index 

17AJ(c)  Glossary Glossary of abbreviations and 

acronyms. 

Mandatory Glossary 

17AJ(d)  List of 

requirements 

List of requirements. Mandatory Appendix F 

17AJ(e)  Additional 

information 

Details of contact officer. Mandatory Chapter 7 

17AJ(f)  Additional 

information 

Entity’s website address. Mandatory Chapter 7 

17AJ(g)  Additional 

information 

Electronic address of report. Mandatory Chapter 7 

17AD(a) Review by accountable authority 

17AD(a) First 

Parliamentary 

Counsel's 

Review 

A review by the accountable 

authority of the entity. 

Mandatory First 

Parliamentary 

Counsel’s 

Review 

17AD(b) Overview of the entity 

17AE(1)(a)(i)  Chapter 1 A description of the role and 

functions of the entity. 

Mandatory Chapter 1 
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17AE(1)(a)(ii)  Chapter 1 A description of the 

organisational structure of the 

entity. 

Mandatory Chapter 1 

17AE(1)(a)(iii)  Chapter 1 A description of the outcomes 

and programs administered by 

the entity. 

Mandatory Chapter 1 

17AE(1)(a)(iv)  Chapter 1 A description of the purposes of 

the entity as included in the 

corporate plan. 

Mandatory Chapter 1 

17AE(1)(aa)(i)  Chapter 1 Name of the accountable 

authority or each member of the 

accountable authority. 

Mandatory Chapter 1 

17AE(1)(aa)(ii

) 

 Chapter 1 Position title of the accountable 

authority or each member of the 

accountable authority. 

Mandatory Chapter 1 

17AE(1)(aa)(iii

) 

 Chapter 1 Period as the accountable 

authority or member of the 

accountable authority within the 

reporting period. 

Mandatory Chapter 1 

17AE(1)(b)  - An outline of the structure of the 

portfolio of the entity. 

Portfolio 

departments–

Mandatory 

N/A 

17AE(2)  - Where the outcomes and 

programs administered by the 

entity differ from any Portfolio 

Budget Statement, Portfolio 

Additional Estimates Statement 

or other portfolio estimates 

statement that was prepared for 

the entity for the period, include 

details of variation and reasons 

for change. 

If applicable, 

Mandatory 

N/A 

17AD(c) Report on the Performance of the entity 

  Annual Performance Statements 

17AD(c)(i); 

16F 

 Chapter 2 Annual Performance Statement 

in accordance with paragraph 

39(1)(b) of the PGPA Act and 

section 16F of the PGPA Rule. 

Mandatory Chapter 2 

17AD(c)(ii) Report on Financial Performance 

17AF(1)(a)  First 

Parliamentary 

Counsel's 

Review 

A discussion and analysis of the 

entity’s financial performance. 

Mandatory First 

Parliamentary 

Counsel’s 

Review and 

Appendix D 

17AF(1)(b)  Appendix A A table summarising the total 

resources and total payments of 

the entity. 

Mandatory Appendix A 

17AF(2)  First 

Parliamentary 

If there may be significant 

changes in the financial results 

during or after the previous or 

current reporting period, 

If applicable, 

Mandatory 

N/A 
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Counsel's 

Review 

information on those changes, 

including: the cause of any 

operating loss of the entity; how 

the entity has responded to the 

loss and the actions that have 

been taken in relation to the loss; 

and any matter or circumstances 

that it can reasonably be 

anticipated will have a significant 

impact on the entity’s future 

operation or financial results. 

17AD(d) Management and Accountability 

  Corporate Governance 

17AG(2)(a)  Chapter 4 Information on compliance with 

section 10 (fraud systems). 

Mandatory Chapter 4 

17AG(2)(b)(i)  Chapter 4 A certification by accountable 

authority that fraud risk 

assessments and fraud control 

plans have been prepared. 

Mandatory Chapter 4 

17AG(2)(b)(ii)  Chapter 4 A certification by accountable 

authority that appropriate 

mechanisms for preventing, 

detecting incidents of, 

investigating or otherwise dealing 

with, and recording or reporting 

fraud that meet the specific 

needs of the entity are in place. 

Mandatory Chapter 4 

17AG(2)(b)(iii)  Chapter 4 A certification by accountable 

authority that all reasonable 

measures have been taken to 

deal appropriately with fraud 

relating to the entity. 

Mandatory Chapter 4 

17AG(2)(c)  Chapter 4 An outline of structures and 

processes in place for the entity 

to implement principles and 

objectives of corporate 

governance. 

Mandatory Chapter 4 

17AG(2)(d) 

and (e) 

 Chapter 4 A statement of significant issues 

reported to Minister under 

paragraph 19(1)(e) of the PGPA 

Act that relates to non-

compliance with Finance law and 

action taken to remedy non-

compliance. 

If applicable, 

Mandatory 

N/A 

  Audit Committee 

17AG(2A)(a)  Chapter 4 A direct electronic address of the 

charter determining the functions 

of the entity’s audit committee. 

Mandatory Chapter 4 

17AG(2A)(b)  Chapter 4 The name of each member of the 

entity’s audit committee. 

Mandatory Chapter 4 

17AG(2A)(c)  Chapter 4 The qualifications, knowledge, 

skills or experience of each 

Mandatory Chapter 4 
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member of the entity’s audit 

committee. 

17AG(2A)(d)  Chapter 4 Information about the attendance 

of each member of the entity’s 

audit committee at committee 

meetings. 

Mandatory Chapter 4 

17AG(2A)(e)  Chapter 4 The remuneration of each 

member of the entity’s audit 

committee. 

Mandatory Chapter 4 

  External Scrutiny 

17AG(3)  Chapter 4 Information on the most 

significant developments in 

external scrutiny and the entity’s 

response to that scrutiny. 

Mandatory Chapter 4 

17AG(3)(a)  - Information on judicial decisions 

and decisions of administrative 

tribunals and by the Australian 

Information Commissioner that 

may have a significant effect on 

the operations of the entity. 

If applicable, 

Mandatory 

N/A 

17AG(3)(b)  - Information on any reports on 

operations of the entity by the 

Auditor-General (other than 

report under section 43 of the 

PGPA Act), a Parliamentary 

Committee, or the 

Commonwealth Ombudsman. 

If applicable, 

Mandatory 

N/A 

17AG(3)(c)  - Information on any capability 

reviews on the entity that were 

released during the period. 

If applicable, 

Mandatory 

N/A 

  Management of Human Resources 

17AG(4)(a)  Chapter 5 An assessment of the entity’s 

effectiveness in managing and 

developing employees to achieve 

entity objectives. 

Mandatory Chapter 5 

17AG(4)(aa)  Appendix B Statistics on the entity’s 

employees on an ongoing and 

non-ongoing basis, including the 

following: 

(a) statistics on full-time 

employees; 

(b) statistics on part-time 

employees; 

(c) statistics on gender; 

(d) statistics on staff location. 

Mandatory Chapter 5 and 

Appendix B 

17AG(4)(b)  Appendix B Statistics on the entity’s APS 

employees on an ongoing and 

non-ongoing basis; including the 

following: 

● statistics on staffing 

classification level; 

Mandatory Chapter 5 and 

Appendix B 
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● statistics on full-time 

employees; 

● statistics on part-time 

employees; 

● statistics on gender; 

● statistics on staff location; 

● statistics on employees 

who identify as 

Indigenous. 

 

17AG(4)(c)  Chapter 5 Information on any enterprise 

agreements, individual flexibility 

arrangements, Australian 

workplace agreements, common 

law contracts and determinations 

under subsection 24(1) of the 

Public Service Act 1999. 

Mandatory Chapters 4 

and 5, and 

Appendix B 

17AG(4)(c)(i)  Chapter 5 Information on the number of 

SES and non-SES employees 

covered by agreements etc. 

identified in paragraph 

17AG(4)(c). 

Mandatory Chapter 5 

Appendix B 

17AG(4)(c)(ii)  Appendix B The salary ranges available for 

APS employees by classification 

level. 

Mandatory Appendix B 

17AG(4)(c)(iii)  Chapter 5 A description of non‑salary 

benefits provided to employees. 

Mandatory Chapter 5 

17AG(4)(d)(i)  Chapter 5 Information on the number of 

employees at each classification 

level who received performance 

pay. 

Mandatory Chapter 5 

17AG(4)(d)(ii)  Chapter 5 Information on aggregate 

amounts of performance pay at 

each classification level. 

Mandatory Chapter 5 

17AG(4)(d)(iii)  Chapter 5 Information on the average 

amount of performance payment, 

and range of such payments, at 

each classification level. 

Mandatory Chapter 5 

17AG(4)(d)(iv)  Chapter 5 Information on aggregate amount 

of performance payments. 

If applicable, 

Mandatory 

N/A 

  Assets Management 

17AG(5)  - An assessment of effectiveness 

of assets management where 

asset management is a 

significant part of the entity’s 

activities. 

If applicable, 

Mandatory 

N/A 

  Purchasing 

17AG(6)  Chapter 6 An assessment of entity 

performance against the 

Mandatory Chapter 6 
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Commonwealth Procurement 

Rules. 

  Reportable consultancy contracts 

17AG(7)(a)  Chapter 6 A summary statement detailing 

the number of new reportable 

consultancy contracts entered 

into during the period; the total 

actual expenditure on all such 

contracts (inclusive of GST); the 

number of ongoing reportable 

consultancy contracts that were 

entered into during a previous 

reporting period; and the total 

actual expenditure in the 

reporting period on those 

ongoing contracts (inclusive of 

GST). 

Mandatory Chapter 6 

17AG(7)(b)  Chapter 6 A statement that “During 

[reporting period], [specified 

number] new reportable 

consultancy contracts were 

entered into involving total actual 

expenditure of $[specified 

million]. In addition, [specified 

number] ongoing reportable 

consultancy contracts were 

active during the period, involving 

total actual expenditure of 

$[specified million]”. 

Mandatory Chapter 6 

17AG(7)(c)  Chapter 6 A summary of the policies and 

procedures for selecting and 

engaging consultants and the 

main categories of purposes for 

which consultants were selected 

and engaged. 

Mandatory Chapter 6 

17AG(7)(d)  Chapter 6 A statement that “Annual reports 

contain information about actual 

expenditure on reportable 

consultancy contracts. 

Information on the value of 

reportable consultancy contracts 

is available on the AusTender 

website.”. 

Mandatory Chapter 6 

  Reportable non-consultancy contracts 

17AG(7A)(a)  Chapter 6 A summary statement detailing 

the number of new reportable 

non-consultancy contracts 

entered into during the period; 

the total actual expenditure on 

such contracts (inclusive of 

GST); the number of ongoing 

reportable non-consultancy 

contracts that were entered into 

during a previous reporting 

period; and the total actual 

expenditure in the reporting 

Mandatory Chapter 6 
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period on those ongoing 

contracts (inclusive of GST). 

17AG(7A)(b)  Chapter 6 A statement that “Annual reports 

contain information about actual 

expenditure on reportable non-

consultancy contracts. 

Information on the value of 

reportable non-consultancy 

contracts is available on the 

AusTender website.”. 

Mandatory Chapter 6 

17AD(daa) Additional information about organisations receiving amounts under reportable 

consultancy contracts or reportable non-consultancy contracts 

17AGA  Chapter 6 Additional information, in 

accordance with section 17AGA, 

about organisations receiving 

amounts under reportable 

consultancy contracts or 

reportable non-consultancy 

contracts. 

Mandatory Chapter 6 

  Australian National Audit Office Access Clauses 

17AG(8)  - If an entity entered into a contract 

with a value of more than 

$100,000 (inclusive of GST) and 

the contract did not provide the 

Auditor-General with access to 

the contractor’s premises, the 

report must include the name of 

the contractor, purpose and value 

of the contract, and the reason 

why a clause allowing access 

was not included in the contract. 

If applicable, 

Mandatory 

N/A 

  Exempt contracts 

17AG(9)  - If an entity entered into a contract 

or there is a standing offer with a 

value greater than $10,000 

(inclusive of GST) which has 

been exempted from being 

published in AusTender because 

it would disclose exempt matters 

under the FOI Act, the annual 

report must include a statement 

that the contract or standing offer 

has been exempted, and the 

value of the contract or standing 

offer, to the extent that doing so 

does not disclose the exempt 

matters. 

If applicable, 

Mandatory 

N/A 

  Small Business 

17AG(10)(a)  Chapter 6 A statement that “[Name of entity] 

supports small business 

participation in the 

Commonwealth Government 

procurement market. Small and 

Medium Enterprises (SME) and 

Small Enterprise participation 

Mandatory Chapter 6 
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statistics are available on the 

Department of Finance’s 

website.” 

17AG(10)(b)  Chapter 6 An outline of the ways in which 

the procurement practices of the 

entity support small and medium 

enterprises. 

Mandatory Chapter 6 

17AG(10)(c)  - If the entity is considered by the 

Department administered by the 

Finance Minister as material in 

nature—a statement that “[Name 

of entity] recognises the 

importance of ensuring that small 

businesses are paid on time. The 

results of the Survey of 

Australian Government 

Payments to Small Business are 

available on the Treasury’s 

website.” 

If applicable, 

Mandatory 

N/A 

  Financial Statements 

17AD(e) Appendix D Inclusion of the annual financial 

statements in accordance with 

subsection 43(4) of the PGPA 

Act. 

Mandatory Appendix D 

  Executive Remuneration 

17AD(da)  Appendix E Information about executive 

remuneration in accordance with 

Subdivision C of Division 3A of 

Part 2-3 of the PGPA Rule. 

Mandatory Chapter 5 and 

Appendix E 

17AD(f) Other Mandatory Information 

17AH(1)(a)(i)  - If the entity conducted advertising 

campaigns, a statement that 

“During [reporting period], the 

[name of entity] conducted the 

following advertising campaigns: 

[name of advertising campaigns 

undertaken]. Further information 

on those advertising campaigns 

is available at [address of entity’s 

website] and in the reports on 

Australian Government 

advertising prepared by the 

Department of Finance. Those 

reports are available on the 

Department of Finance’s 

website.” 

If applicable, 

Mandatory 

N/A 

17AH(1)(a)(ii)  Chapter 7 If the entity did not conduct 

advertising campaigns, a 

statement to that effect. 

If applicable, 

Mandatory 

Chapter 7 

17AH(1)(b)  - A statement that “Information on 

grants awarded by [name of 

entity] during [reporting period] is 

available at [address of entity’s 

website].” 

If applicable, 

Mandatory 

N/A 
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17AH(1)(c) Chapter 7 Outline of mechanisms of 

disability reporting, including 

reference to website for further 

information. 

Mandatory Chapter 5 

17AH(1)(d) Chapter 7 Website reference to where the 

entity’s Information Publication 

Scheme statement pursuant to 

Part II of FOI Act can be found. 

Mandatory Chapter 7 

17AH(1)(e) - Correction of material errors in 

previous annual report. 

If applicable, 

mandatory 

N/A 

17AH(2)  Chapter 7 Information required by other 

legislation. 

Mandatory Part 4 of Sch 2 

to WHS Act: 

Chapter 5 

Section 311A 

of the Electoral 

Act: N/A 

Section 516A 

of the EPBC 

Act: Chapter 7 

and Appendix 

C 
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Glossary 

Glossary 
AASB Australian Accounting Standards Board 

ABN Australian Business Number 

ACE Program Achieving Capability and Excellence 
Program 

ACT Australian Capital Territory 

APS Australian Public Service (OPC staff below 
Executive Level are classified as APS 1 to 
APS 6) 

ASL average staffing levels 

Assistant Drafter a drafter other than a senior drafter 

CSS Commonwealth Superannuation Scheme 

DCB Departmental Capital Budget 

Electoral Act Commonwealth Electoral Act 1918 

EPBC Act Environment Protection and Biodiversity 

Conservation Act 1999 

ES explanatory statement 

FBT fringe benefits tax 

FOI Act Freedom of Information Act 1982 

FPC First Parliamentary Counsel 

FRR Public Governance, Performance and 
Accountability (Financial Reporting) Rule 2015 

GST goods and services tax 

ICT information communications technology 

IPS Information Publication Scheme 

KMP key management personnel 

Legislation Act Legislation Act 2003 

Legislation Register Federal Register of Legislation 

LI legislative instrument 

MoG Machinery of Government 
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NABERS National Australian Built Environment Rating 
System 

NI notifiable instrument 

NLPD Nominal Lighting Power Density 

OPA Official Public Account 

OPC Office of Parliamentary Counsel 

PBC Parliamentary Business Committee (a 
subcommittee of the Cabinet) 

PBS Portfolio Budget Statement 

PGPA Act Public Governance, Performance and 

Accountability Act 2013 

PGPA Rule Public Governance, Performance and 

Accountability Rule 2014 

PSS Public Sector Superannuation Scheme 

PSSap Public Sector Superannuation accumulation 
plan 

RDR reduced disclosure requirements 

ROU assets right-of-use assets 

Senior Drafter First Parliamentary Counsel, a Second 
Parliamentary Counsel or a drafter in the 
SES 

SES Senior Executive Service 

SME Small and Medium Enterprises 

SMT Senior Management Team 

WCC Workplace Consultative Committee 

WHS Workplace Health and Safety 

WHS Act Work Health and Safety Act 2011 
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Index 
A 

A busy year ................................................ 4 

Accountable authority .................................. 8 

Achieving Capability and Excellence Program

 ............................................................... 6 

Additional information ................................ 38 

Advertising and market research etc. ......... 37 

Analysis of factors that contributed to OPC’s 

performance for Purpose 1 ..................... 12 

Analysis of factors that contributed to OPC’s 

performance for Purpose 2 ..................... 18 

Appendix A: Entity resource statement and 

Expenses by outcome ............................ 39 

Appendix B: Staffing statistics and salary 

ranges ................................................... 41 

Appendix C: Reporting required by section 

516A of the Environment Protection and 

Biodiversity Conservation Act 1999 ......... 45 

Appendix D: Financial Statements 2022-2023

 ............................................................. 49 

Appendix E: Executive Remuneration ......... 78 

Appendix F: List of requirements ................ 81 

Appendix F: List of Requirements .............. 81 

Appropriations Acts outcome contributing to 

ecologically sustainable development ..... 45 

APS Net Zero 2030 reporting ..................... 47 

Assessment of OPC’s effectiveness in 

developing employees ............................ 28 

Audit and Risk Committee ......................... 25 

Auditor-General's Report on Financial 

Statements ............................................ 50 

Available salary ranges as at 30 June 2023 44 

B 

Benefits .................................................... 32 

Bills—results for performance criteria 1.1 and 

1.2 ........................................................ 15 

BUDGET VARIANCE EXPLANATIONS ....... 60 

C 

Cash Flow Statement ................................ 57 

Certification of Financial Statements .......... 52 

Chapter 1: Overview of OPC ........................ 8 

Chapter 2: Annual Performance Statement . 11 

Chapter 3: Additional information ............... 21 

Chapter 4: Management and accountability 24 

Chapter 5: Management of human resources

 ............................................................. 28 

Chapter 6: Purchasing and consultants ...... 34 

Chapter 7: Miscellaneous .......................... 37 

Corporate governance ............................... 24 

Corporate planning .................................... 26 

Coverage of enterprise agreements and 

Public Service Act 1999 subsection 24(1) 

determinations ....................................... 31 

D 

Disability reporting .................................... 37 

Drafting ...................................................... 4 

E 

Ecologically sustainable development and 

environmental performance .................... 37 

Editorial changes ...................................... 21 

Effect of OPC’s activities on the environment

 ............................................................. 46 

Employee Census results 2023 .................... 6 

Employee location as at 30 June 2023 ....... 41 

Encouraging high standards in the drafting of 

legislative and notifiable instruments ...... 22 

Entity resource statement .......................... 39 

Executive remuneration ............................. 31 

Expenses for Outcome 1 ............................ 40 

External scrutiny ....................................... 27 

F 

Feedback culture ....................................... 29 

FINANCIAL PERFORMANCE ............... 61, 66 

Financial Statements 2022-2023 ................ 53 

First Parliamentary Counsel's Review ........... 3 

Flexible work ............................................. 30 

Fraud prevention and control  ..................... 26 

Freedom of information .............................. 37 

Full-time and part-time ongoing employees as 

at 30 June 2023 ..................................... 42 

FUNDING ................................................. 71 

G 

Glossary ................................................... 90 

Governance committees ............................ 24 

H 

Headcount ................................................ 41 

Health and safety outcomes ....................... 33 

How OPC’s activities accorded with principles 

of ecologically sustainable development .. 45 
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I 

Inclusion and diversity ............................... 28 

Instruments given unique names ................ 22 

Instruments—results for performance criteria 

1.1 and 1.2 ............................................ 16 

Internal audit ............................................ 26 

Introduction .............................................. 21 

Introductory statement ............................... 11 

Investigations ........................................... 33 

Investing in capability ................................ 29 

K 

Key management personnel ....................... 78 

KMP remuneration .................................... 79 

M 

Maintenance of ethical standards ............... 27 

Male and female ongoing employees as at 30 

June 2023 ............................................. 43 

MANAGING UNCERTAINTIES ................... 75 

Measures to minimise the effect of OPC’s 

activities on the environment .................. 47 

Methodology for Purpose 1 ........................ 11 

Methodology for Purpose 2 ........................ 17 

N 

Non-ongoing employees and Indigenous 

employees as at 30 June 2023 ............... 41 

Notes to the Financial Statements .............. 58 

Notifiable incidents .................................... 33 

O 

Organisational structure .............................. 8 

Other committees ...................................... 26 

Other corporate services activities ............... 6 

OTHER INFORMATION ............................. 77 
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